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WAYS TO GET YOUR EMPLOYER INVOLVED

Getting the support of your employer towards your fundraising efforts will definitely make a big difference in the success of your campaign. So make sure to let your employer know that you are a pretty big deal…you’re a VIPink Ambassador for Susan G. Komen®!  

Here are some helpful ideas on how to engage your employer in your fundraising efforts:

Matching gifts: Check with your employer to see if they would match all or some gifts made to your fundraiser. Or at least all those made to you by your fellow employees.

MARKETING: Ask your employer if they would be willing to utilize any of their marketing assets to support your campaign, such as billboards, print or digital ads, social media posts, or internal communications.

FUNDRAISE AT WORK: If you work onsite with your colleagues, ask for permission to post a flyer with your QR code in public areas or for your ability to hand out your personal VIPink Ambassador business cards.    

Host An Employee Event: Ask your employer to support your efforts by hosting a fundraiser on your behalf such as a silent auction, pizza lunch, or dress down day.
   
VENDOR CAMPAIGN: For the employer who wants to take their support to the next level! Ask if your company would be willing to help you execute a vendor campaign to allow the businesses that your employer partners with to support your fundraising!    

And MORE! The ideas are endless. Contact your staff liaison to brainstorm more ways to engage your employer.
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